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Anti-Bullying Policy 
Preamble 
 
Wigston College is a 14-19 Comprehensive Community College.  
 
Bullying, in any form, will not be tolerated at Wigston College.  This includes any member of the 
College community (staff, students, parents or governors). As a College we are committed to the 
creation of positive and safe learning environments for all. 
 
Definition 
 
Bullying is present to a greater or lesser extent in all institutions. All members of the college 
community deserve the right to feel valued, equal and respected and be able to come to college 
without fear.  Bullying has a serious effect on people’s self esteem, emotional and mental health, 
which in turn prevents them from developing their full potential and can seriously affect their life 
chances.  Only when all issues of bullying are addressed, will members of the community best be 
able to benefit from the opportunities available. The College’s definition of bullying is: 
 

An abuse of power by one or more people through 
repeated hurtful or aggressive behaviour with the intention to cause emotional or physical harm 

to another person 
 

Bullying can occur through several types of anti-social behaviour. It can be:- 
 
Physical – e.g. punching, kicking, slapping, pushing, spitting at, sexual assault etc.  
 
Verbal – e.g name calling, insults, offensive or sexual remarks, threatening language. 
 
Indirect – e.g. social exclusion, starting/spreading rumours or stories, stealing/hiding/damaging 
belongings, defacing property, writing or displaying literature or materials of a racist, sexist or 
pornographic nature,  
 
Cyberbullying – e.g. sending text/video messages, internet ‘chatting’, posting offensive 
information on internet sites etc. 
 
Bullying can be racist, homophobic or sexual in nature. Bullying may also mention SEND, 
appearance or health conditions, or related to home circumstances. 
 
 
Preventing bullying is everyone’s responsibility. The member of the Leadership Team with 
responsibility for Care and Guidance takes the lead on anti-bullying and is supported by the 
College Governors, College Leadership Team and Care and Guidance Team.  
 
 
This policy should be considered alongside the following policies: 

 The Behaviour Policy 

 Safeguarding Policy 

 Equality Policy 

 Acceptable use for ICT Policy 
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Purpose of the policy: 
 

 To promote the College’s aims and values. 
 

 To develop a positive and safe learning environment in which bullying will not be tolerated. 
 

 To promote inclusion, mutual respect, self-esteem and self worth in order to meet the 
physical, emotional and mental health needs of all members of the College community. 

 

 To raise the standards of behaviour and levels of achievement for all. 
 
 
Implementing policy: 
 

 This policy recognises that anyone can be a bully or victim and that bullying can take many 
forms. 

 

 It is recognised that the Head of College and Governing Body have a statutory 
responsibility for school behaviour and discipline, but that all members of the College 
community accept collective responsibility for the successful implementation of this policy. 

 

 Students are encouraged to report all incidents of bullying, whether they are victims or 
bystanders. 

 

 All staff will respond to student, staff or parental concerns seriously and support the 
agreed procedures. 

 
 
Wigston College’s proactive strategies include: 
 

 The College has an agreed collective responsibility to address any incidents of bullying 
observed. 

 

 Annually the issue of bullying will be raised in order to maintain awareness of the issue 
through College assemblies and prominent pictorial displays and posters. 

 

 Opportunities to promote whole College initiatives such as anti-bullying week, Citizenship 
and assembly themes, theatre productions and external speakers will be taken. The PSHEE 
and SMSC curriculum will support student development.  
 

 The college regularly encourages students to think about their behaviour on line (both in 
and out of college). Including how to keep themselves safe and not to cause hurt to other 
people (refer to Safeguarding Policy and Acceptable use for ICT Policy). 

 

 Priority will be given to create a safe and happy atmosphere in the College with adequate 
supervision, especially in areas recognised as ‘bullying hotspots’. 

 

 Parents and the community will be encouraged to actively support the policy by signing the 
home-school agreement (see Appendix B) and promoting the College’s Behaviour Policy. 
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Parents should contact the College with any concerns that might affect their child’s health 
and well being.  

 

 The policy will be discussed and made available to all staff and as part of the induction for 
new staff. 

 

 Bullying will be addressed within the PSHEE, SMSC and Citizenship Curriculum. 
 
Wigston College’s reactive strategies include: 
 

 In the event of any bullying incident the same procedures will be followed as for all other 
incidents of poor behaviour (refer to the Behaviour Policy). Staff will gather evidence and 
consult with the Care and Guidance team. 
 

 If the bullying occurs off the college premises, and is reported to Wigston College staff, 
appropriate investigations will be undertaken and  the necessary action will be 
implemented (to such an extent that is reasonable). If appropriate the police and other 
agencies will be informed.  

 

 In all cases details of the incident and action taken will be recorded in a centrally held log.  
Parents/Carers of both the victim and bully will be kept fully involved. 

 

 A separate log will be kept for all ‘hate incidents’ including racist, sexist and homophobic 
bullying incidents that occur.   
 

 Both logs will be monitored by the member of the College Leadership Team responsible for 
Care and Guidance and is shared with the College Governors, CLT and the Care and 
Guidance team. This information will be used to influence PSHEE curriculum and assembly 
themes.  

 

 The priority will be the support and protection of the victim.  Action will continue until the 
issue is satisfactorily resolved and the bullying ceases.  The actions will be reviewed and 
modified in light of circumstances and if the bullying continues. 

 

 Strategies to support victims will involve staff, students and external agencies where 
appropriate.  Approaches such as peer mentoring and mentoring and referrals for outside 
support will be considered. 
 

 Staff are given regular training and updates on their responsibility to support and manage 
all forms of bullying. The Care and Guidance team are given specific training on anti-
bullying.  
 

 
Wigston College supports the victims in the following ways: 

 offering them an opportunity to talk about the experience with their Group Tutor, Care and 
Guidance team or another adult in the College 

 informing the victim’s parents/carers 

 offering continuing support when they feel they need it; possible involvement of College 
Mentors and/or College Counsellor 
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 by taking one or more of the disciplinary steps described below to prevent the  bullying 
from continuing 

 
Wigston College will take disciplinary action against the perpetrator, and provide support to them 
in the following ways: 

 talking about what happened, to discover why they became involved 

 informing the perpetrator’s parents/carers 

 continuing to work with the perpetrators in order to get rid of prejudiced attitudes as far as 
possible;  

 possible involvement of the College Mentors and/or College Counsellor 

 taking one or more of the disciplinary steps described below to prevent more bullying 

 this may include involving external agencies (e.g. the police/youth service/behaviour 
partnership) if appropriate 

 
Disciplinary steps that may be considered: 
 

 Officially warn the perpetrator to stop offending and a record logged on the student’s file 

 Inform the perpetrator’s parents/carers. 

 Withdrawal from general circulation at break/lunch times  

 Lunchtime and/or afterschool detentions 

 Withdrawal from lessons for a fixed period of time  

 Make arrangements for perpetrator to go home at lunchtimes  

 Make alternative arrangements for travel to and from school 

 Fixed term exclusions 

 Permanent exclusion 
 
 
Monitoring and Reviewing the policy 
 

 The policy will be monitored and evaluated annually and will involve stakeholders. 
 

 A Governor will be nominated to have responsibility for maintaining an overview of 
behavioural and bullying issues. 

 

 The Governing body and CLT will monitor bullying regularly through student and parent 
questionnaires, feedback from the Student Council and from Learning Mentors, the 
Counsellor and Education Psychologist. 

 

 The Student Council will include bullying as an agenda item regularly. Peer support systems 
for students will be promoted and training provided.  

 

 Students, staff and parents are including in the revising and updating of the anti-bullying 
policy. 
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Appendix – Outlining the procedures adopted by Wigston College.  
 
 
A – Wigston College Values 
 
B – Home-College agreement 
 
C – Pamphlet  
 
 
 
 
 
 
Appendix A – Wigston College values 
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Appendix B – Home College agreement 
 

Wigston College will: 
- encourage high levels of attendance and punctuality and contact parents/carers with any concerns. 
- take persistent absence/truancy very seriously and take appropriate action. 
- encourage high standards of dress and appearance and inform parents/carers of any concerns. 
- provide a broad and balanced curriculum meeting each individual’s needs. 
- achieve high standards of learning and behaviour through building sound relationships and 

encouraging a sense of responsibility. 
- ensure that learning is consistent. Set, mark and monitor home learning, coursework and appropriate 

tasks and provide facilities for students to complete independent learning in the College. 
- keep parents/carers informed of their son/daughter’s progress, behaviour and effort through half 

termly reports. 
- provide an open and welcoming environment offering opportunities for parents/carers to participate 

in their son/daughter’s education. 
- aim to ensure that each student achieves his/her full potential and is a valued member of the College 

community. 
- provide opportunities for all students to prepare for their life beyond Wigston College. 

 

Parents/Carers.  I/We will: 
- ensure my son/daughter leaves home with sufficient time to arrive at college punctually and will 

contact the college on the first day of any absence. 
- avoid taking family holidays during term time. 
- ensure my son/daughter has the correct uniform and equipment for College and leaves for College 

dressed appropriately, including their lanyard. 
- inform my son/daughter’s group tutor of any concerns or problems that may affect their attendance, 

attitude or behaviour. 
- support the College in encouraging the use of mobile phones and other electronic devices is restricted 

to break and lunch times. 
- support the College and encourage my son/daughter to behave appropriately at all times, following 

the College Code of conduct. 
- inquire about my son/daughter’s progress and attend Parent consultation events at the College.  
- encourage my son/daughter to complete work set at home to the best of their ability. 
- support the College values, policies and aims. 

 

Student. I will 
- attend College regularly and be on time for Personal Development Time and lessons. 
- complete/copy up any work missed through absence. 
- sign out at student reception, following the correct procedures on the rare occasions I might need to 

go home during the College day. 
- wear my lanyard and identification every day. 
- wear the correct uniform and bring the equipment needed for each day. 
- make sure use of mobile phones and other electronic devices is restricted to break and lunch times. 
- complete all class work and home learning to the best of my ability. 
- do my best to meet deadlines for all class and home based learning, including coursework. 
- support the College values LEARN. 
- take an active part in College life and be prepared to get involved. 
- ensure all letters and communications between home and College are delivered. 

 



Start 

Telling          AND  

Other           STOP 
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Information for  
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Parents/Carers  

 

 Anti-Bullying  
Policy 

If you are being bullied: 
 
Do… 

 Use eye contact and tell them to go 
away. 

 Ignore them. 
 Walk away. 
 Act as though you don’t care what they 

say or do. 
 

Don’t… 
 Do what they say. 
 Show that you are upset. 
 Get angry. 
 Hit them. 

 
If you see someone else being  
bullied: 

 Don’t just walk away and ignore the 
Bullying. 

 Tell the bully to stop - if it is safe to  
do so. 

 Don't stay silent or the bullying will  
not stop. 

Bullying 

REMEMBER!  
 

Your silence is their strength 
 

If you feel you can’t talk to your Parents/carers 
or a member of staff,  you can phone one of  
the following numbers  for help and advice:- 

 
Childline (Freephone) 0800 1111 
www.childline.org.uk  
 
Kidscape   08451 205 204 
(bullying helpline) 
www.kidscape.org.uk  
 
Open Door    0116 223 2397 
(Upperton Road) 
www.opendoorleicester.org 

 
NSPCC (Freephone) 0808 800 5000 
www.nspcc.org.uk 

 
Samaritans    08457 90 90 90 
(Elmfield Ave)    0116 270 0007 
www.samaritans.org.uk    
  
Social Services 
(South Wigston)  0116 278 7111 
www.kidscape.org.ukLeics.gov.uk 
 
School Nurse 
(Wigston)    0116 2883707 
 

To speak to someone at 
Wigston College:-  
0116 288 1611 



What is bullying? 
 

 An abuse of power by one or more people 
through repeated hurtful or aggressive  
behaviour with the intention to cause  

emotional or physical harm to another person. 
 

Bullying can be: 
 
Physical – e.g. punching, kicking, slapping, 
pushing, spitting at, sexual assault etc.  
 
Verbal – e.g. name calling, insults, offensive 
or sexual remarks, threatening language. 
 
Indirect – e.g. social exclusion, starting/
spreading rumours or stories, stealing/hiding/
damaging belongings, defacing property,  
writing or displaying literature or materials of  
a racist, sexist or pornographic nature,  
 
Cyberbullying – e.g. sending text/video  
messages, internet ‘chatting’, posting  
offensive information on internet sites etc. 
 
Bullying can be racist, homophobic or sexual 
in nature. Bullying may also mention SEND, 
appearance or health conditions,  
or related to home circumstances. 
 

Wigston College expects all mem-
bers of the College to… 

 Treat one another with respect. 
 Not bully others. 
 Not support bullying or bullies, even by 

standing by and watching. 
 Support victims of bullying.  
 Report incidents of bullying to a  

responsible member of staff. 

The following signs indicate that 
someone is being bullied … 
Unexplained bruises or other injuries. 
Leaving College unusually early/late with    

no good reason. 
Unexpected changes in the route taken to 

and from College. 
Regular excuses for not going to College. 
Sudden loss of confidence, loss of  

appetite, or seeming withdrawn and  
unhappy. 

Asking for extra money without a proper ex-
planation.  

Damaged or lost possessions. 
      

Wigston College asks all Parents and 
Carers to… 
Listen calmly to your son or daughter and try 

to establish the facts.  Reassure them that 
action will be taken. 

Contact the College promptly if you are 
concerned. 

Work with the College in a positive way to try 
and resolve the situation and devise strate-
gies that will help your son or  
daughter. 

Help your son or daughter to resolve  
difficult situations without resorting to  
aggressive or violent behaviour. 

Wigston College promises  
that … 
 Staff will be watchful and will not ignore 

bullying incidents. 
The victims of bullying will be listened to 

sympathetically. 
All reports of bullying will be fully  

investigated. 
We will offer help and support for the  

victims of bullying. 
We will contact the parents/carers of the 

victims of bullying and the perpetrators of 
bullying. 

We will work with the bullies to help them 
behave in an acceptable and appropriate 
way (interventions may vary depending on 
the type/severity of the bullying). 

  
If you are being bullied, or know someone 
who is, talk to your Group Tutor, Student 

Manager, Head of House or any  
adult who you trust. 

 

REMEMBER! 
 

Silence is the bully's  
greatest weapon! 


